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JIpyKy€eTbes 3a pillIeHHAM y4eHOT paau [ TyXiBChKOTO HAIliOHATHHOTO
nejarorivHoro yHisepcutety iMmeHi Onekcanapa [JoBxeHka
(npomoxon Ne 13 6io 29 mpaeus 2024 p.)

BinnoBiganbHi 3a BUILycK:
Bipa KYPOK — noKTOp MENaroriuyHux Hayk, MOpoQecop, WICH-KOPECTIOHACHT

HAIIH VYkpainu, 3aBigyBau kadeapu TEXHONOTTUHOI 1 mpodeciiinoi ocBiTH [ IyXiBChKOTO
HaIllOHAJIBHOTO MEIaroriyHOro yHiBepcutery iMeH1 Onekcanjpa JloBKeHKa;

Jwomuna BA3HJ/Ib — nokTop neAarorivHuX Hayk, mpodecop, YYeHUH cekperap
[ncTuTyTy npodeciitnoi ocBitn HAITH Ykpainu,

Haoia BOPUCEHKO - xaHaujaT TMeNaroriyHuX HayK, CTaplidid BUKIIAgad
Kaeapu TEXHOJIOTIYHOI 1 mpodeciiiHOi  OCBITH [ 'TyXIBCBKOIO  HALIOHAIBHOTO
neJarorivHoro yHisepcurety iMmeH1 Onekcanpa J{oBxkeHKa;

Ipuna XOJIAIBKO — kanaunat (puionoriyHuX Hayk, JTOLEHT Kadenpu yKpaiHChKOi
MOBH, JITEpaTypy Ta METOAMKU HaBYaHHS [JIyXiBCHKOTO HalLllIOHAJIBHOTO IMEJAroriuHoro
yHiBepcuTeTy iMeHi Onekcanapa JloBKeHKa;

bozoan TPOIIAK — acuctent kadeapu TEXHOJOTIYHOI 1 mpodeciifiHOi ocCBiTH
['myXiBChKOTO  HAIIOHAJIBHOTO TEAAroriyHOro  yHiBepcuteTry iMmeHl  Omekcanapa
JloBxKeHKa.

TexnoJioriuna i npodeciiina ocsita: npo6Jemu i nepcnekrusu. Marepianu [V
MixHapoJHOT HAYKOBO-TIPAKTHYHO1 KOoH(pepeHuii, 9 TpaBHs 2024 p. I'myxiB : ['myXiBchbKHid
HITVY im. O. Jloxenka, 2024. 278 c.

Y 30ipuuky BwmimeHo Marepianu [V MixHapogHOT HAYKOBO-PAKTHYHOT
koH(pepentii «TexHosnoriyna 1 mpodeciitHa ocBiTa: mPOOIEMH 1 MEPCIEKTUBU». TeKCTH
TE€3 MOJaHO B aBTOPCHKIM peaKiiii.

JIist BUMTENIB TPYAOBOTO HAaBYAHHS, TEXHOJIOTM, BHUKIAMA4iB MPOQECiiHOTO
HABYaHHs, MACTPIB BUPOOHUYOTO HABYAHHS, CTY/ACHTIB, acIipaHTIB, HAYKOBIIB Ta BCIX
THUX, XTO WLIKaBUTbCA MpOOJEMaMU CY4YaCHOI TEXHOJOTIYHOi 1 MpodeciiiHOoi OCBITH B
VYkpaiHi.
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2. OBOJIOmIHHS TOCIIIHUANBKOI TEXHOJIOTICI HaBYAHH.

3. Opranizariist JOCTiTHO-OPIEHTOBAHOT'O BUBUYEHHS YKPATHCHKOI MOBH 1 JIITEpaTypH.

4. HaykoBO-I0CIIITHUIIbKA JiSIbHICTh YYaCHUKIB OCBITHHOTO MPOIIECY.

5. OBOJIOMIHHS CyYaCHUMHU TEXHOJOTISIMH JJsi  e(EeKTUBHOrO 3a0e3MedYeHHS BUKJIQIaHHS
YKpaiHChKOT MOBH 1 JIITEpaTypH 3 ypaxyBaHHSM MOTped oduiaiiH- Ta OHIaliH-HABYaHHSI.

6. Opranizanis npodeciifHoi B3aemMoaii yepe3 TBOpYI CHUIBHOTH (iIONOTIB, (axoBi KOHKYpCH,
HayKOBO-TIPAKTUYHI KOH(PEPEHIIIi TOIIO.

3BUYAliHO, BHCOKWW pIBEHb MOTHBAIlIl BUMUTENS-CIOBECHHKA BIJKPUBAE II€ OJWH BEKTOp IS
oprasizaiii HayKOBO-METOAMYHOI pOOOTH. [IeThcss PO caMOOCBITY BUMTEIIS, IO JO3BOJISIE CHOPMYBATH
IHAUBIAYaIbHUN CTHJIb TEJArori4HOl JISUTBHOCTI, CIIPUSE MEPEOCMHUCICHHIO MEPEI0OBOTO MeIaroriayHoro
JOCBiy Ta CBOiX mpodeciiHux HAOYTKIB, € 3ac000M CaMOBJIOCKOHAJICHHS. MeToau4Ha ciayx0a JIero
BUKOHY€ BaXKJIMBY POJIb. BUZHAYCHHS TPAEKTOPIl IHAUBIAYaTbHOTO MPOGECiHHOr0 PO3BUTKY (ijojiora Ta
JOTIOMOTa B OpPTaHi3allii caMOOCBITH.

3a3naunmo, mo B Konnenmii nexarorivHoi ocBité YKpaiHu 03Ha4eHO MeTy (POpMYyBaHHS BUMTEIS,
30piEHTOBAHOTO Ha OCOOMCTICHMHA Ta MpoQeciiiHui CaMOpPO3BUTOK 1 TOTOBOTO TPAIIOBATH TBOPYO B
3akyiagax ocBitM pizHoro tumy [1]. Otxe, ycmimmHudA TpodeciiHUN PO3BUTOK Y4YHUTENS-CIIOBECHUKA
BiZIOYBa€THCS 32 YMOBH IMTOE€JHAHHS CBiIOMOTO PO3YMIHHSI CBO€1 0COOIMBOT POl SIK HOCISI HALlIOHATBHUX
[iHHOCTEH, TMOOKMX (PaxoBUX 3HAHb PIAHOT MOBU Ta JITepaTypH 1 UIJIECHPSIMOBAHOTO MPOIECY
IiJBUIIEHHS PIBHS CBO€i KOMIIETEHTHOCTI Ha 3acajax JOCIiJIHUITBA Ta 3aCTOCYBAaHHS JOCITIIHO
OpIEHTOBAHOTO MiIXOY 10 HABYAHHSI.
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PERSPECTIVES OF USING THE COMPETENCE APPROACH IN THE SYSTEM OF
CONTINUOUS PROFESSIONAL EDUCATION

In the process of modernizing education, the current generation of teachers has to continuously
adapt to innovations and innovations. Recently, the transition to competencies has been actively discussed
in numerous original studies. A sufficient range of questions have not yet received clear answers and
solutions. One thing is clear - significant changes are coming [1 ]. They will affect almost the entire
system of vocational education, the content of which should be structured around the result - the
formation of a competent specialist who has competencies and the current needs of an innovative
economy.

Continuous training and retraining of teachers to work in new conditions corresponds to the concept
of “lifelong education.” A large number of studies are devoted to managing the development of teaching
activities. However, a system of organizational and pedagogical conditions has not yet been developed to
provide assistance to teaching staff in adapting to changes in education [2 ].

The purpose of such a system is to make teacher training more specific, responsive to real needs,
operational and flexible, i.e. adjustable and controllable by the administration. The process of organizing
such assistance for teachers is ongoing, based on identifying difficulties and needs for this assistance. In
the light of the competency-based approach, a large role belongs to the independence of professional
educational institutions [3, p. 22].

In this regard, the preparation and training of teachers within the educational institution itself is
relevant, which has a number of advantages: efficiency (in accordance with the speed of change); meets
real needs; without interruption from the educational process; managed and adjusted by the
administration; saving time and money[4, p. 39].

Individual selection of training programs is possible; inseparable from practice; training in more
comfortable conditions for teachers; providing feedback; mutual aid or “peer preparation”; taking into
account the local characteristics of the region and educational institution [5, p. 119]. Changes in education
are always associated with difficulties, which mostly fall on the shoulders of teachers. If not only
demands are made on teaching staff, but also the necessary organizational and pedagogical conditions are
created, in the form of a system of assistance in preparation and learning, then adaptation to change will
occur not just as an adaptation, but as the basis for further creative development [6, p. 12].

The conditions for the adaptation of teaching staff (teaching staff) to change is the awareness by all
and everyone of a common goal of common work, in which any member of the team is important not as a
“wheel or cog of a single mechanism,” but as an individual with abilities that is the property of the entire
team, as a single whole, the manifestation of which ensures the effectiveness of solving common
problems. To create such a condition, a system of measures is needed:

» Reliance on the asset - a group of teachers who are capable of quick adaptation, flexible, mobile,
easy to learn, capable of self-development, who can be used as consultants for the rest of the team. Unity
of assets is the key to success in learning. Based on the asset, it is necessary to form the right public
opinion, which will become a strong factor influencing the team.

» Determination, persistence and firm control, coupled with openness and wide publicity,
contribute to the involvement of the entire team in the process of working together to prepare for change.

» Optimal choice of means, forms and methods of joint purposeful work, where each member of
the team can demonstrate and realize their abilities.

» Constant monitoring of psychological state, relationships in the team, level of readiness to accept
changes.

» Forecasting and preventing negative opinions, conflicts, problematic situations in order to create
a favorable climate and a comfortable state in the team.

» Open discussion of issues and problems arising in joint work.
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» Encouraging excellence, visibility, accessibility of information.

Based on this, a system for helping teachers accept changes associated with a competency-based
approach to education should have the following functions:

+¢ diagnostic - identifying the main difficulties and problems associated with motivation,
insufficient level of competence and individual psychological characteristics;

+¢ rehabilitation - eliminating “blank spots” in the professional pedagogical knowledge of teachers,
updating experience in connection with changes in education;

+¢+ organizational - training in the basics of pedagogical management, methods and forms of
organizing the work of teachers, effective use of resources;

% cognitive - development of information culture, meeting the needs for new professional and
social knowledge;

«¢ corrective - development of reflex abilities, control and correction

+¢+ prognostic - revealing creative potential, forecasting opportunities, preventing difficulties
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Ouaexcanap Tumomyk,

KaHO. neod. HayK, 3000ysay cmyneHs 00OKmopa HayK

3a cneyianvricmio « 011 Oceimui, neda2o2iuni HayKu»
Pisnencvroeo depacasnozo eymanimaprnozo yHieepcumemy
(m. Piene, Ykpaina)

PAIAIIIMHA TPAMOTHICTH - HEBI/I'’EMHUM ACHEKT ITPO®ECIHHOI'O PO3BUTKY
BUUTEJIA NPUPOJHUYUX HAYK

PaniamiitHa TpaMOTHICTh HAceJCHHS B YMOBaxX CHhOTOJCHHS Ma€ 3HAYHO OLIbIE 3HAYCHHS, HIXK
MHUHYJIOTO cTOJITTS. [10sICHIOE 11€ € HU3Ka PUYNH, SIK-OT:

- pajiaiiifHi TEXHOJOT1i CbOTOJHI BUKOPUCTOBYIOTHCS y 0araTbox cepax HalIoro KUTTS, TaKUX SIK
MeIMIIIHA, TPOMHCIIOBICTD, CIIILChKE FOCMOIAPCTBO Ta HAYKOBI JOCIHIIKEHHS;

- 3pOCTaHHS YaCTKU BHUKOPUCTAHHS SJEPHUX TEXHOJOTIH 3yMOBIIIOE 30UIBIIEHHS KUIBKOCTI JIFOJIEH,
K1 mepe0yBaloTh B yMOBaxX PU3HKY;

- 30UTBLIEHHS] KUIBKOCTI aTOMHMX €JIEKTPOCTAHIIM JeTepMiHye 30UIbLICHHS PU3MKY pajialliiHUX
aBapiif;

- B YMOBaX BUHUKHEHHS HOBHMX BOEHHUX KOH(JIIKTIB y CBITI 3HOBY CTa€ aKTyaJbHOIO 3arposa
SIIEPHOI BIHU;

- BUIOOYTOK ypaHy Ta IepepoOKa paTlOaKTUBHUX BIAXOMAIB I1HTEHCUBHO 30UIBIIYETHCS, IO
HOPOJDKYE 3arpo3y paaioaKTUBHOTO 3a0pyAHEHHS.

3a TakWX yMOB CYCIILJIBCTBO MOBHHHO OYTH paiiallifHO TpPaMOTHUM, BaXXJIMBO, a0M BCl BEPCTBH
HACEJICHHS 3HAIM NP0 PU3UKU pajialliiHOTO XapakTepy Ta Te, sK iX MOXHa MiHimizyBatu. BogHouac
HUHI TOMMPIOEThCA Ae3iH(popMaltis, M0 MOXKE MPU3BECTH 10 BHHUKHEHHS OE3MiACTaBHOTO CTpaxy B
HaceJIeHHs a00 X, HABMaKH, HEIOOI[IHIOBAaHHS PU3HKIB OIPOMiHEHHS.
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