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AHomauyia. Y cmammi posenisHymo cydyacHi nioxodu, a makox Hosi memodu ma ¢opmu
OpeaHi3ayii HagyaHHsi nedagoeie y cucmemi nicrg0unmoMHoi  ocgimu. Halbinbw O0emasnbHO
aHanisyrombscs cnocobu KoMNnemeHMHICHO20 po3sumKy nedacoea 8 ymosax ICHY4Oi cucmemu
ni0gUWEHHS Keanigikauji.

Kno4osi cnoea: npogpeciliHa KomnemeHmHicmb, npoeciliHe 3pocmaHHs, IHCmpyMeHmu
CamMopo38UMKY, nidsuweHHs keanigikayji

SELF-DEVELOPMENT TOOLS IN FORMING THE PROFESSIONAL COMPETENCE OF A
MODERN TEACHER

Abstract. The article examines modern approaches, as well as new methods and forms of
organizing teacher training in the postgraduate education system. The methods of teacher competence
development in the existing system of advanced training are analyzed in the most detail.

Keywords: professional competence, professional growth, self-development tools, advanced
training

Relevance of the study. The development of modern educational practice determines the
emergence of new substantive and procedural characteristics of pedagogical activity, since any changes
in the education system, one way or another, are limited to a specific performer - a teacher. It is the
teacher who is the main figure in the implementation of the main innovations in practice. However, the
given pace of introducing innovations into the educational process does not always correspond to the
capabilities of the teacher in real working conditions, since in order to perform the assigned tasks, the
teacher must have a sufficiently high level of professional competence. The problem of determining the
professional competence of a teacher has become the subject of dispute and disagreement between
psychologists, teachers, physiologists, and practicing specialists.

Purpose and tasks. Analysis of methods of competence development of a teacher in the
conditions of the existing system of advanced training. Analyzing the concept of competence, it can be
said that modern methods of certification of qualifications are not able to distinguish between the
minimum and highest levels of competence, because competence can vary depending on the
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professional service offered, and perhaps it would be better to consider competence as a state, and not
as a characteristic feature [1]. Professional competence can also be considered as "the ability to perform
actual reality", "the state of adequate task performance”, "deep knowledge"

Presentation of the main material. With an integrative approach, professional competence is a
characteristic that synthesizes the professional and personal qualities of a teacher, reflecting the level of
knowledge, skills, experience necessary for solving professional problems, performing professional
pedagogical functions in accordance with the norms and standards currently accepted in society. In our
opinion, this definition is the most complete and exhaustive, directly related to today's reality. In turn, the
problem of developing the professional competence of a teacher in the last decade has become the
subject of close attention of both pedagogical and psychological sciences. This problem is solved by
researchers based on general pedagogical ideas about development as a process of becoming a person
in his social manifestation under the influence of various factors: economic, social, axiological,
psychological, pedagogical, the result of which is the achievement of the level of professional maturity,
the stability of basic professional and personal qualities [2]. The development of professional
competence depends on various personality traits, and its main sources are training and subjective
experience. The development of competence is a process that continues throughout the entire
professional path, therefore one of the characteristics of professional competence is its constant
dynamism and incompleteness. This is also a process of influence, which implies a certain standard,
which the subject of influence is guided by, this is a controlled process of becoming professionalism, that
is, this is the education and self-education of a specialist. If pedagogical universities at this stage of
development of the education system are responsible for the development of already historically
established, well-established professional knowledge and skills, then institutions of additional
professional education are responsible for the development of relevant and innovative professional
competencies. Taking into account the above, it is necessary to note the complex integrative nature of
professional competence, both in its definition and in its development and assessment. Competence has
a specific historical character, is dynamic and can serve as an indicator of the level of qualification. The
combination of such characteristics of a specialist as his qualification and competence allows us to
determine the dynamics of his personal and professional advancement. In accordance with this,
competence can be formed and developed only in the presence of appropriate knowledge, skills, the
formation of the inner world of the individual, attitudes, motives for activity, value ideas about oneself,
one's professional qualities, the results of one's own activities. Taking into account the fact that
professional and pedagogical competence does not develop by itself, but requires specially organized
activity, it is necessary to solve the problem of constructing a model of this process, developing
mechanisms and algorithms for its functioning, means and methods of organization and educational and
methodological support. The creation, functioning and development of a special educational
environment can be external to this process. A similar environment is the system of advanced training
and professional retraining of education workers, since its primary task is the development and
implementation of effective forms of improving the professional competence of a teacher. Analysis of
recent publications .According to L.N. Makarova, the existing system of advanced training requires
significant transformation. The integration of science, education and production has a significant impact
on postgraduate education, the main functions of which include: compensatory, adaptive, corrective,
developmental, innovative, integrative. The current system of advanced training is focused to a greater
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extent on the first three functions and to a lesser extent on the developmental, innovative and integrative
functions, which most fully meet the goal of continuous professional growth. The teachers themselves
rate training in the system of organized advanced training (faculties and institutes of advanced training,
theoretical and methodological seminars) lower than independent work. This can be explained by the
fact that most common forms of advanced training are focused on increasing the scientific level, rather
than pedagogical skills. Therefore, most often teachers improve their level of professional competence in
the process of practical activities and through self-education. At the present stage of development of the
professional school, the transition from periodic advanced training of teachers to their continuous
education through the creation of a unified training system is relevant. The teachers themselves adhere
to a similar point of view. [3, c. 58]. The current circumstances determine, in turn, the areas of work of
the advanced training system for teachers. The solution to this problem can be implemented in a variety
of ways. Today, the maximum efficiency is ensured by such forms of advanced training that provide for
the independent design of the educational program by the teacher, involve the actualization of their own
capabilities by the teacher, as well as the transition from practical-reproducing activities to practical-
transformative ones. This may include:
v" development of an individual educational program for the teacher;
v" individual internships based on supporting methodological platforms, involving the
development of a program by the teacher for the assimilation of advanced pedagogical experience;
v" creation of virtual methodological offices as a form of network interaction of resource
users, both in real time and in deferred time;
v" a place on the Internet where you can exchange information, express your point of view
on a forum, get “urgent” advice on a question of interest;
v’ implementation of a modular-cumulative system of advanced training, taking into account
the individual educational program of the teacher
Let us consider in more detail the essence of the modular-cumulative system of advanced
training. This form of advanced training provides for the teacher to choose the most acceptable training
periods for themselves, the ability to satisfy their professional needs. The design of an individual
educational program for advanced training of a teacher assumes the mandatory inclusion in its
composition of a subject curriculum, from 36 to 72 hours in volume and a set of modules represented by
supra-subject thematic (problem) programs of special courses devoted to current problems of the
development of modern education, psychological and pedagogical theory, regulatory framework (for
example, "Innovative activities of an educational institution”, "Organization of scientific research activities
of students", "Modern pedagogical technologies", "Organization of work with gifted students", "Health-
preserving activities in a university"). For a balanced distribution of study time, educational programs
provide for various forms of training:
v' lectures,
seminars and practical classes,
seminars, webinars on experience exchange,
conferences,
internships,
consultations,
coursework, project, abstract and other educational work
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Accounting for mastered modular educational programs is carried out on the basis of the principle
of equivalence of additional professional education, according to which mastering several educational
modules within the framework of a short-term advanced training program is considered equivalent to
mastering a long-term advanced training program. Thus, when drawing up an individual plan for
advanced training for a period of 3 to 5 years, the teacher provides for the completion of modules of 12
to 44 hours during one year. Based on the results of the implementation of an individual plan for
advanced training in the amount of 72 to 100 hours, the educational institution issues a certificate, over
100 hours - a certificate. The introduction of such forms into the advanced training system allows us to
talk about high technology and dynamism, which are ensured by filling the modules, using interactive
methods of working with students and the possibility of building an educational route by combining
modular courses. Conclusions. The teacher himself becomes the designer of an additional professional
educational program, which is considered in this case as a set of subject curricula and special course
programs selected by the teacher in the logic of the designated direction or problem of advanced
training, indicating specific deadlines for their development. The modular-cumulative system of
advanced training will ensure the required level of competence of specialists, flexibility, continuity,
openness and individualization of the advanced training process, while overcoming such an urgent
problem as the crisis of professional competence of the teacher.
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CrtynakoBa AHHa MukonaiBHa,

IHcmpykmopka 3 iskyribmypu Apyaoi kamezopii, (peabinimonoauns)

[nyxigcbko20 QOWKiNbHO20 Hag4aibHO20 3aKady:

ueHmp po3gumky dumuHu «Ceimns4ok» [nyxiecskoi micekoi padu Cymcbkoi obnacmi.

3ABOAHHSA KOPEKLIMHOI POBOTU BUMTENSA-PEABINITONIONA Y AITEN 3 OCOBNMBUMU
OCBITHIMX NOTPEBAMW AOLUKINBbHOI O BIKY

AHomauia. Y cmammi cchopMynbo8aHO K408 numaHHs KOpeKuitiHoi pobomu e4umerns-
peabinimonoea y O0imel 3 ocobnusumu ocsimHimMu nompebamu OOWKINBLHO20 8iKY, iX 2omogHocmi 00
KopekuyitiHoi pobomu, a came 2omogHicmb 00 nedaz2o2idHoi OisfIbHOCMI, npakmuyHa 20MOBHICMb,
ncuxosnoeiyHa 20MOBHICMb, HayKOBO-MeopemuyHa 20MOBHICMb, CyKYNHICMb AKUX €  UiICHUM
ocobucmicHuM ymeopeHHsIM. [TpoaHanizaosaHo YUHHUKU, SIKi 8niugaomb Ha Op2aHidauilo eghekmusHoOi
KopekuitiHoi pobomu eyumerig-peabinimonozie 3 O0imbMu 3 0cobnugumu 0cgimHiMu nompebamu y
dowKinbHoMy 3aknadi.
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